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Government programs to address education and workforce can sometimes be 

siloed across departments

Arkansas employers   can’t 

find the right     talent and 

skills

Challenges that Ready For Life Aims to Address

Too many Arkansans are 

being left behind    in the 

economy

Job Seekers Employers

Government



Arkansas workforce supports can sometimes be siloed
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Example User Journey: RFL aligns to state priorities at every stage

Hi, Tricia!

Let’s make progress on     your career 

goals!
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Impact of Ready for Life

Ready for Life will strengthen Arkansas’ role as a national leader in workforce innovation

Job Seekers Employers Government

Provides every Arkansan  access to 

economic opportunity with personalized 

guidance on career and learning 

pathways

Empowers employers to find the right 

talent to succeed in the evolving 

economy with a focus on skills-based 

hiring

Streamlines collaboration across 

departments through a common platform 

and data sharing on intake and outcomes



Connecting to Programs & Services across Departments
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A Framework for Ethical AI

01

Collecting & 
Organizing 

Training Data

Building & Testing 
Model Algorithms

Ensuring Data 
Security & Privacy

02 03



Collecting & Organizing 
Training Data

01

Diversification of Data Sources

Representativeness of Data Characteristics

Restrictions on Data Inputs



Building & Testing Model 
Algorithms

02

Explainability of Model Recommendations

Human in the Loop (HITL) Model Evolution

Affirmative Recommendation Filters

Ongoing Testing of Output-Input Differential



Ensuring Data Privacy & 
Security

03

Informed User Consent

Maximum Data Anonymization Principle

Data Ownership & Deletion

Minimum Data Privilege Principle



Q&A


